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Position: Gender and Social Inclusion Director 

Division: Program 

Report to: Deputy Executive Director, Program  

Band: D 

 

Position Objective 

The Millennium Challenge Account (MCA) in Timor-Leste, collaborating with the Government of Timor-Leste 

and the Millennium Challenge Corporation (MCC) of the Government of the United States of America, is 

responsible for implementing the $420 million Timor-Leste Compact, which, together with an additional 

contribution of $64 million from the Government of Timor-Leste, represents a total $484 million investment 

in Timor-Leste. The Compact aims to address human capital development as a binding constraint to 

economic growth in Timor-Leste through two projects: the Water, Sanitation, and Drainage (WSD) Project 

and the Teaching and Leading the Next generation of Timorese (TALENT) Project.  

The Director, Gender and Social Inclusion (GSI), leads the Gender and Social Inclusion Unit, and under the 

guidance of the Deputy Executive Director, Program Operations, provides technical leadership to the MCA, 

implementing partners, and project stakeholders to ensure social and gender integration across all program 

functions. 

 

Duties and Responsibilities 

The Director of Gender and Social Inclusion (GSI) will serve as a member of the MCA Timor-Leste 

Management Team by providing intellectual and technical leadership in gender and social inclusion during 

the implementation of the Compact. Key tasks associated to this position:   

• Provide guidance and oversight to ensure that gender equality and social inclusion (meaning 

outreach to poor and under-served populations) are integrated across contracts and Compact 

activities in order to enhance the social benefits of the Compact and promote sustainable 

development.  

• Ensure that Compact projects and activities comply with MCC’s Gender Policy, Inclusion and Gender 

Strategy, Counter-Trafficking in Persons (C-TIP) Policy, and Gender Integration Guidelines 

• Serve as a key point of contact for implementing entities, other institutional stakeholders, civil 

society and non-governmental organizations, and project affected parties on all issues related to 

gender and social integration in the compact program.   

• Maintain current and complete files of all necessary project documents and records.  

• Represent MCA-Timor-Leste in the media, at public events and in stakeholder outreach and perform 

other tasks, as assigned by the Executive Director or Deputy Executive Director.  

• Supervise and support the WSD and TALENT GSI Specialists, ensuring they successfully support the 

development and implementation of the Social and Gender Integration Plan (SGIP) in the 

corresponding projects. 
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Development and implementation of the Social and Gender Integration Plan: 

• Develop and implement a Social and Gender Integration Plan (SGIP) that incorporates relevant 

social and gender analyses and inputs into all projects and activities.  

• Oversee the implementation by contractors of relevant poverty, social, and gender analyses, 

outreach strategies and protection measures 

• Conduct annual reviews and update the SGIP to reflect changes and evolutions in the Compact.  

• As a part of the SGIP, develop a plan to increase awareness and capacity for social and gender 

integration among all MCA staff and sector specialists throughout project development and 

implementation.  

• Before Compact closure, prepare a final review of the SGIP and a report that highlights 

achievements and lessons learned throughout Compact implementation with respect to social and 

gender integration  

 Integrate GSI in project processes: 

• Ensure that each compact activity fully complies with Timor-Leste's laws and regulations, MCC’s 

Gender Policy and Gender Guidelines, and relevant portions of the IFC Performance Standards. 

• Develop and/or provide input into Terms of Reference and Scopes of Work for Compact program 

contractors to ensure that their work is aligned with the gender and social inclusion goals in the 

program agreement and in compliance with MCC’s procurement guidelines, Gender Policy and 

Gender Integration Guidelines. Participate in Technical Evaluation Panels, as appropriate.  

• Ensure that all terms of reference, procurement documents and contracts provide appropriate 

gender and social measures, including the collection and analysis of relevant gender and social data, 

the protection of women and disadvantaged social groups, and other equity considerations.  

• Manage and support consultants and/or contractors and work with implementing entities to ensure 

that gender, social inclusion, and poverty reduction are fully integrated into projects and activities.  

• Review deliverables for all projects to ensure that social and gender issues are sufficiently 

integrated and that there is adequate planning, budget, and staff resources for social and gender 

analytical work.  

Collaborate with other MCA colleagues to ensure gender and social integration throughout the Compact. 

This includes but is not limited to the following:   

• Work with project leads in WSD and TALENT Projects to ensure project design and implementation 

has fully integrated gender and inclusion throughout project activities. In particular, provide 

technical support to the WSD efforts regarding the Cost Recovery Plan and social and behavior 

change efforts, as well as the gender-components of the TALENT Project, especially in support of the 

Women’s Economic Empowerment in Education (WEEE) sub-activity. 

• Collaborate with the Environment and Social Performance (ESP) Director and Communications 

Officer in the development and implementation of the Compact’s consultative process and 

information, education, and communications activities, integrating gender and social considerations 

to target messages appropriately and increase the effectiveness of information dissemination and 

collection.  

• Work with Monitoring and Evaluation staff to ensure that data collection is age-, income, and sex-

disaggregated with gender-responsive indicators, data collection and monitoring tools. 
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• Proactively identify opportunities to strengthen the impact of the compact program or improve the 

distribution of its benefits and work closely with contractors, implementing entities, and other 

stakeholders to implement necessary changes. 

Risk Identification and Management: 

• Lead the identification and classification of risks associated with social and gender issues in the 

compact program; develop mitigation and response measures; and continuously monitor risks 

throughout the implementation of the compact program.  

• In collaboration with the ESP Director, ensure that Environmental and Social Impact Assessments 

(ESIAs) and Environmental and Social Management Plans (ESMPs) pay adequate attention to social 

and gender issues and risks of proposed projects as well as to Gender-Based Violence (GBV) and 

Trafficking in Persons (TIP).   

• Support Counter-Trafficking in Persons (C-TIP) risk assessment in accordance with MCC policy.  

Support development and implementation of TIP risk implementation plans as necessary.  Ensure 

that relevant language regarding MCC’s C-TIP policy is included in all bidding and contract 

documents.   

• Ensure that all contracts include appropriate language on the prevention and handling of sexual 

harassment, assault and abuse cases and work with other relevant staff to ensure appropriate 

training and support is provided to contractors and implementing entities in the Government of 

Timor-Leste  

• Collaborate with the ESP Director to ensure that stakeholder consultations are carried out actively 

seeking to engage women and other vulnerable groups and that their input is included in project 

design and implementation through the SGIP and other ESP documents.   

 

 

Requirements (Education, Experience, Technical Competencies) 

• Advanced University Degree in social sciences or a related discipline (e.g. anthropology, sociology, 

women’s studies, public policy, community development, developmental economics, etc.) 

• 7 years of experience leading the integration of social inclusion, gender, and poverty reduction 

efforts in programs of a similar nature, in an international development context. Demonstrated 

similar experience in Timor-Leste is an advantage. 

• Demonstrated experience using participatory development approaches, gender monitoring and 

evaluation and working closely with civil society, NGOs, government, private sector, CBOs and 

other relevant stakeholders. 

• Demonstrated experience in developing and managing program budgets, work plans, and contracts 
to ensure compliance.  
 

• Ability to work with multidisciplinary teams and institutions and interact constructively with project 
managers, technical experts, government officials, people affected by Compact projects, and civil 
society. Prior experience working with Timorese stakeholders is an advantage. 
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• Knowledge of Timorese policies, laws, and regulations relevant to social aspects of water, 
sanitation, and education. 

• Excellent written and verbal communication skills in English; ability to speak Tetum (lingua franca) 
and/or read Portuguese (legal language) are advantageous. 

• Prior experience in the education and/or water and sanitation sectors. 
• Responsible and flexible attitude and capable of managing a variety of tasks with minimal 

supervision. 
• Organized and results oriented, with ability to translate Compact strategy and objectives into tasks 

and work plans. 
• Skilled in building consensus among employees and developing strong relationships with outside 

stakeholders. 
• Able to identify and propose solutions to mitigate and manage risks. 
• Strong negotiator. 

 

 


